Code Compliance

Responsibilities of Employees and Management

DP Plastics Group’s reputation depends on the complete understanding of, and compliance with, this Code by all employees. Therefore, every employee is responsible for compliance with the letter and spirit of this Code.

DP Plastics Group managers must demonstrate the highest standards of corporate responsibility and business conduct and create a work atmosphere that supports this Code. They are expected to take appropriate measures to prevent violations of this Code. The Code will be updated from time to time. 

Questions

DP Plastics Group is committed to conducting its business ethically and to adhere to all laws and regulations governing its operations. Clearly, this document cannot set out all the laws governing our business in all the areas where we operate. If you have any questions about compliance with any of the topics discussed this Code, or if you are uncertain about the appropriate course of action in a particular situation, consult with your manager, the Human Resources Department or the Legal Department.

Reporting of Violations

DP Plastics Group values openness and honesty in employees. Therefore, you should not hesitate to report a violation of this Code by other employees or management. If you believe that this Code has been violated, please talk directly with your manager. If, however, you are not comfortable approaching someone in your department, you should contact the Legal Department. Guidance on how to report serious violations of this Code are set forth in the Whistleblower Policy.

No individual will suffer any reprisals for reporting in good faith incidents that might be in violation of this Code. To the extent possible, all notifications will be handled in a confidential manner. 

Disciplinary Actions

This Code is intended to help employees conduct themselves in an ethical, honest, and responsible manner. Employees may face disciplinary action if they:

· Violate this Code.

· Encourage or help other employees to violate this Code.

· Condone other employees’ violation of this Code.

· Fail to report a Code violation they are aware of.

· Retaliate against any employee who reports a Code violation in good faith.

Disciplinary action may be taken in various forms: from a verbal warning or written reprimand to dismissal or referral for criminal prosecution. Management and the Human Resources Department have the discretion to determine the level and type of discipline that is appropriate in any given circumstance.

Monitoring and Reporting

DP Plastics Group monitors the application with its policies and procedures, including this Code, periodically and systematically.

